The issue of sustainability of fiscal deficit has drawn considerable attention in recent times. Fiscal sustainability means application of set of fiscal policies that could be continued unaltered without jeopardising the macroeconomic objectives like economic growth, controlling inflation, balanced foreign exchange management, etc. Intertemporal budget constraint method is used to study how fiscal policy affects macroeconomic variables like price, output, foreign exchange reserve, primary deficit, sustainability of debt, etc. Most of the positive fiscal correction was found since the year 2003-04, when the Fiscal Responsibility and Budget Management act was passed by the government and the consequent efforts that it put to discipline the act, which were the principal reasons. The debt to Gross Domestic Product (GDP) ratio (bt) had been fluctuating during the previous years, but since 2000-01, it has been moving towardsb, which shows improving fiscal situation and transition towards a steady-state level of debt-GDP ratio. India has achieved sustainable levels of debt and deficits since year 2003-04; however, prior to this, the fiscal scenario was not favourable as it lacked sustainability. accounting and reporting has now become an emerging reality and necessity of the corporate world.
Impact of Green Rating on Returns: An Event Study
Amit ABSTRACT The increasing pressure by various stakeholders on the corporate sector to act in an environmentally responsible and sustainable way is reflected in the form of performance of share prices in the stock market. This paper deals with the impact of announcement of green ratings of the companies on the performance of their share prices in the stock market. The sample consists of companies from cement, iron and steel, automobile, chlor-alkali and paper and pulp sectors, rated by the Centre for In all, 310 usable responses were generated. In the second phase, data on the actual turnover status of the respondents were gathered after a gap of 1 year. The structural equation modelling technique using LISREL was deployed to test the hypothesised conceptual model. The scales were subjected to a rigorous measurement analysis to test for unidimensionality, reliability and validity. Further, path analysis of the structural model was carried out to test the study hypotheses. It revealed that satisfaction with pay, supervision and work-schedule flexibility had a positive relationship with organisational commitment. Satisfaction with pay and supervision had a negative relationship with actual turnover. It was also found that organisational commitment had a negative relationship with the actual turnover of the teachers, as was hypothesised. The findings provide insights into the dynamics of actual turnover of teachers and throw light on the retention factors that have a significant bearing on the actual turnover. The study is unique as it delves into the rather
